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Meeting

Updates from NRECA
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Topics

Conferences and Training

• Basic Benefits Training Conference

• Benefits Update Conferences

Target Date Portfolio Updates

Website Improvements

Eligibility Tools

PTO Plan Conversions



Conferences and Education 

Information

• Find upcoming education and conference 

opportunities on  www.Cooperative.com
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http://www.cooperative.com/
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Basic Benefits Training Conference

(BBTC)

• When:  September 19 - 22, 2011

• Where:  Arlington, VA
• For co-op employees who are either new to employee 

benefits administration or new to NRECA-sponsored 

health, life or retirement plans. The course is also 

helpful for those who may want a refresher course on 

how to use NRECA’s employee benefit programs and 

services to administer their systems’ plan effectively.
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Benefits Update Conferences

• June 7 - 9, 2011

Fort Worth, TX

• July 12 - 14, 2011

Seattle, WA

• August 9 - 11, 2011

Nashville, TN



Agenda Posted on Cooperative.com

7



8



9



Target Date Portfolios - Updated

• Effective April 1, 2011, Target Date 

Portfolios will be enhanced to include a 

small allocation to commodities. 

• The amount of commodities included in 

each TDP will range from 3–5%.
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Target Date Portfolios - Updated

• These changes were made to help achieve 

the funds’ objectives over the long term. 

• Investing in a range of these commodities is 

intended to provide more inflation protection 

for the funds and also helps improve each 

portfolio’s diversification.
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Website Improvements
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• BA Assistant – In Progress

• Meant to replace old green administration 

binders.

• Will debut at BUC but some pieces available 

now.
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Eligibility Rules Assistance



Converting Sick / Vacation to PTO

• Rule #1

• There is no set plan on how to convert your 

current time off plans to PTO.

You need to decide what will work best at your 

cooperative.
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Converting Sick / Vacation to PTO

• Rule #2:

• Develop a list of objectives

Outline what you hope to accomplish when 

you are done converting the plans so you 

have a clear set of goals.

For example:
• Eliminating large pools of sick time on books

• Reduce coop’s time off expenses

• Provide flexibility to employees

• Ensure everyone has paid time off for disability
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Converting Sick / Vacation to PTO

• Rule #3:

• Consider employee perceptions and morale 

issues.

• Time off is a tricky benefit to change.  

Employees can be very suspicious of 

changes so education and presentation is 

vital.
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Converting Sick / Vacation to PTO

• Rule #4:

• Be aware of any contractual or legal issues 

involved.

For Example:
• Union contracts 

• Accrued benefits that must be paid upon termination (see State 

Laws).
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Converting Sick / Vacation to PTO

• Options to Consider:

• Add STD or LTD plans to replace Sick Leave 

accrual policy

• Possibly offer less PTO than Sick + Vacation 

because of flexibility

• Be sure to review employment policies to 

avoid last minute call-ins for vacation 

purposes
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QUESTIONS?



Caryn Alexander

NRECA Senior Relationship Manager

Caryn.Alexander@NRECA.Coop

(414) 217-2010
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