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2012 Renewal Calendar
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Renewal Date: January 1, 2012

Plan Modeling Open: August 10 – September 23, 2011

Enrollment Open to BAs: Nov 1 - Nov 30, 2011

Enrollment Open to Employees: Nov 10 - Nov 22, 2011
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Annual Enrollment Reminders

• Contact the Member Contact Center (MCC) if 

you would like to switch waves (Employee 

access open Nov 4 – Nov 16) 

• Contact the MCC if you do not want your 

employees to have access to the Annual 

Enrollment event

• November 15 Salary Submission:           

September 1 – October 11, 2011
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The New BPR - What You Can 

Expect

• A new layout

• Better connection between tasks

• Fewer screens to click through

• A summary/list of the changes you have 
made

• More stable, more reliable
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Switching Between Subgroups Just 

Got Easier
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Watch for the plus/minus boxes – this allows 

you to see more detail (or not):
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Keeping Your Current Plan Design Just Got Easier 

You can renew your plans from your Renewal Rates screen:
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Changes/modifications are summarized on the 

Confirmation screen. You can double-check 

changes before you send the plan to NRECA for 

processing:  



Group Plan Changes

• Dental Plan Changes for 2013

• New Lower Life Insurance Rates for 2012

• New Life Portability Options

• Wellness Program Enhancements



New Voluntary Dental Plan for 

2013
New “Voluntary” Plan features:

• 25% minimum participation

• 100% for Preventive

• 60% for Basic

• 40% for Major

• $75 per participant deductible

• $1,000 annual maximum
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Dental Plan Eliminations for 2013

• Two plans with low enrollment will be 
eliminated

Standard   (12 cooperatives)

Preventive Only  (4 cooperatives)

• Participants will move to the Enhanced Plus or 
Enhanced with an annual maximum choice of 
$1,000, $1,500 or $2,000

• The new Voluntary Plan will also be available
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NRECA’s Dental Plan Options for 

2013
Enhanced 

Plus  Dental 

Plan

Enhanced  

Dental Plan

Standard 

Dental Plan

Preventive 

Only       

Dental Plan

New 

Voluntary 

Plan

Preventive & 

Diagnostic
100% 100% 100% 100% 100%

Basic 

Services
100% 80% 50% n/a 60%

Major 

Services
80% 50% 50% n/a 40%

Deductible $75 $75 $50 n/a $75

Annual 

Benefit Max 

Choices

$2,000    

$1,500    

$1,000

$2,000    

$1,500    

$1,000

$2,000    

$1,500    

$1,000

$1,000 $1,000

Orthodontic 

Choices

Family, 

Child, None

Family, 

Child, None

Family, 

Child, None

n/a Family    

$1,000
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Current Group Life Program

• Basic Life (including AD&D)

• $10,000, $50,000, 1x to 5x salary

• Supplemental Life  

• 1x to 5x salary

• Supplemental AD&D

• 1x to 5x salary

• Spouse Life

• $10,000, $25,000, $50,000, $75,000, $100,000

• Child Life

• $10,000

• Retired Life

• $5,000, $10,000, $15,000 and $20,000

* No Change *



• New AD&D plan features 

• Lower life rates on many options

• New coverage continuation option (portability)

• New coverage continuation outreach initiative

14

2012 Changes
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New AD&D Plan Features

Benefit
Basic Life &  

AD&D
Supplemental

AD&D 
Directors

AD&D 
Directors Life &  

AD&D

Common 
Disaster

N/A
(family AD&D required) (family AD&D required)

N/A

Seat Belt 

Air Bag Use 

Hospital 
Confinement 

N/A N/A

Child Care 

Child Education 

Spouse 
Education 

Common Carrier

Rehab Physical 
Therapy
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Rate Changes for 2012 
Lower rates

• “Significant” rate reduction on

– Supplemental Life (all age bands)

– Supplemental AD&D 

– Directors AD&D only 

• “Moderate” rate reduction

– Spouse Life

• No Change

– Child Life



Supplemental Life Rates
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Coverage 2011 2012 2012

Supplemental Life
Monthly 

Rate/$1000

Monthly 

Rate/$1000
Rate Change

Age <25 $0.051 $0.029 -43%

25-29 $0.062 $0.035 -44%

30-34 $0.082 $0.047 -43%

35-39 $0.093 $0.053 -43%

40-44 $0.103 $0.059 -43%

45-49 $0.154 $0.088 -43%

50-54 $0.236 $0.135 -43%

55-59 $0.442 $0.252 -43%

60-64 $0.678 $0.386 -43%

65-69 $1.306 $0.744 -43%

70+ $2.118 $1.207 -43%



Spouse Life Rates
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Coverage 2011 2012 2012

Spouse Life
(based on EE’s age)

Monthly 

Rate/$1000

Monthly 

Rate/$1000 Rate Change

Age <25 $0.051 $0.050 -3%

25-29 $0.062 $0.060 -2%

30-34 $0.082 $0.080 -3%

35-39 $0.093 $0.090 -3%

40-44 $0.104 $0.100 -3%

45-49 $0.154 $0.150 -3%

50-54 $0.236 $0.230 -3%

55-59 $0.442 $0.430 -3%

60-64 $0.678 $0.660 -3%

65-69 $1.306 $1.270 -3%

70+ $2.118 $2.060 -3%



AD&D & Child Life Rates
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Coverage 2011 2012 2012

Supplemental 

AD&D

Monthly 

Rate/$1000

Monthly 

Rate/$1000 Rate Change

Employee Only $0.030 $0.027 -10%

Family $0.047 $0.042 -11%

Coverage 2011 2012 2012

Directors AD&D 

only

Monthly 

Rate/$1000

Monthly 

Rate/$1000 Rate Change

Employee Only $0.030 $0.027 -10%

Family $0.047 $0.042 -11%

Coverage 2011 2012 2012

Child Life (PEPM)

Monthly 

Rate/$1000

Monthly 

Rate/$1000 Rate Change

Age < 26 0.10 0.10 0%



New Coverage Continuation Option 

for 2012
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Current Continuation Option

Conversion

“The ability to convert (exchange) group term coverage to an 

individual insurance policy is a valuable feature of the program. 

During the first 31 days following retirement, termination of 

employment, or other involuntary loss of coverage, all or a 

portion of the prior coverage is convertible to one of a number of 

MetLife individual permanent life (whole life) insurance 

policies, with or without additional evidence of insurability 

(Guaranteed Issuance).” 
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New Coverage Continuation 

Option

Portability

“Portability is a feature that will be available on 
the NRECA group term life insurance plans 
which allows employees whose coverage would 
ordinarily end to continue their term insurance 
on a self-paid basis. The portability feature will 
include an option to obtain a policy with or 
without providing medical evidence of 
insurability (guaranteed issuance).”



• Portability (with SOH)

• Portability (Guaranteed Issue)

• Conversion (with SOH)

• Conversion (Guaranteed Issue)

• NRECA Retired Life option (retirees 
only)
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Continuation Options
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Continuation Options for 

Employees

Option Benefit
Monthly cost at 

age 45
Cost Increase 

with age?

Supplemental Life (as an EE) $100,000 $ 8.80 Yes

Portability – with SOH $100,000 $15.00 Yes

Portability – Guaranteed $100,000 $53.80 Yes

Conversion – with SOH $100,000 TBD No

Conversion - Guaranteed $100,000 $249.00 No

* Estimated monthly cost. Final cost to be determined at time of issuance. 



Benefits Eligible for Continuation
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Option Convertible? Portable?

Basic Life & AD&D Yes (life only) Yes

Supplemental Life Yes Yes

Supplemental AD&D No Yes

Spouse Life Yes Yes

Child Life Yes Yes

Directors Life & AD&D Yes (life only) Yes

Directors AD&D Only No Yes



Wellness Program Enhancements



New Strategic Relationship

27



#8 Most Trusted Brand in America!

• Leading source for health and medical news 
and information.
– Well-known

– Trustworthy

– Credible

– Industry leaders

– Forefront of wellness and technology

• Provides tools to create a “culture of 
health”
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Source: Millward Brown, 2010



What’s in the Toolkit?
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• New health portal

• New health survey 

• New incentive tracker



New Health Portal

• One central location for both WebMD 
Health Quotient and Rewards for Life 

• Health information tailored to employee 
based on WebMD Health Quotient 
responses
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New Health Survey

• WebMD Health Quotient (HQ)

– Excellent way to identify health risks

– Provides comprehensive reporting 
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New Health Survey Deadline

• Co-ops have 9 months after 
their renewal date to complete 
the WebMD Health Quotient 
(HQ)
– If you are a January 1st renewal 

date…

80% of active employees must 
take HQ between January 1st and 
September 30th
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New Incentive Tracker

• Rewards for Life Program 

– Powered by WebMD tracking technology

• Incentives are a great way to get employees 
engaged in their health and wellbeing

• BEST program incentives:

– Tied to behavior change 

– Supported through a healthful work environment

– Directed into HRA/HSA account

35



36



2012 POWER Wellness 

Program Enhancements

• Medical Self-Care discount increases to 2%

• Fitness/Wellness Challenge

– Total minimum challenge length now 3 months

• Physical Activity and Fitness

– Include 30 minutes of education about  
importance of physical activity and how to be 
safe while exercising
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2012 POWER Wellness 

Program Enhancements

• Healthful Environment Choices
– Additional option

• Seek opportunities to “Go Green”

– Option change
• Coordinate an NRECA financial seminar at your co-op can 

now be selected two years in a row

• Activity Groups
– Activity group ex-smokers’ support now 

tobacco cessation support
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New Turn-Key Solution
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Eat SMART

• Year-long nutrition education program

• Provides:

– Education presentations

– Awareness material

– Activities

– Evaluation tools
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Eat SMART 2012

• Content updated from 2011 with 
new USDA guidelines

• Topics:

– Nutrition Basics

– Everyday Eating

– Eating Out

– Holiday Eating
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Future SMART Kits

Potential topics include:

• Physical Activity & Fitness

• Heart Health

• Diabetes

• Tobacco/Drug Cessation

• Medical Self-Care
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Questions?

Caryn Alexander

Relationship Manager

Caryn.alexander@nreca.coop

(414) 217-2010

mailto:Caryn.alexander@nreca.coop

